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ABSTRACT 

Research concerning the status of college students 
and college faculty at U.S. colleges and universities is su^narized 
in a large chart (17 by 22 inches). Patterns in the college 
curriculum and instruction are also reviewed. The information 
reflects many positive changes for women in postsecondary education. 
It also shows that, more than a decade after the passage of Title IX 
of the Education Amendments of 1972, sex bias still pervades college 
and university life. Facts include the following: the typical rank 
for a female faculty member is that of untenured instructor; 
affirmative action policies have not significantly increased the 
percentage of women on higher education faculties; the salary gap 
between female and male faculty continues to widen; in the early 
1950s, women make up the majority of the postsecondary student 
population; women earn about half the bachelor's and master's degrees 
awarded each year, one third of the doctoral degrees, and one quarter 
of the professional degrees; many women attend college on a part-time 
and reentry basis; and content analysis studies demonstrate that many 
postsecondary texts continue to stereotype male and female roles and 
exclude women from the narrative and content. (SW) 
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NWwf ch«n««» n«v« n««» 



,'5r^?.^v-w^vr>-->^ -.rt. ' I 



I5f»5? J!^ * raember Is that of untema«i instPiKStoP 'Tha 

5^ for a nmie ftoUty meaibep is that <rf 

1979; National Center for Bc&Kjaltoi Statistics, 2978.1981- Stal^Sl^^* 
wei« feiBflie^Seventy pewsent of the men were tema^d. imt on^ 

psi^tofassooiatepxxifessoraandainai^^ 

• Afflnnaave action polldea have not ssgnifioantjy inoreasea^^^^i 
wonien on higher edumion fecultlea Sliioe tha Sa^^l^^ 
percentage Offence Am p^rfessorshaagoneft^ 

(Csmegle Commission on Hlghar Education, 1 973; Chronic;* ef mOm SJucaSl 8^? 

• The salary g^betv^f^ea«dmalefecu%c«£Sto^ 
womennov.make«S5741esstha4iman.ln l^.thesal^^^ 

results fi>om two fectors: inequities In sal«y among SWiXfS^S 
^mjK aa weU astoe gt^r numher (?3s at the^S 

for professors (8^ m mmum Rasdarob. 1S8S; Ruhto, 18S4). 



iewflofhei»fSia(Siai<»3I«irSfliM,19S3). 
M^^^^^a^t^omii^.F^twpeiwntofth^ 

* I^Jf.fS^!^?^^'*'®*^**^"^ *o together as a network to 

^ooromaa in elementaiy ajjd seoondajy e<Jt«»w^ 

• FQ^seooadaiy administrators are more likely to fecmtate changes for sac emutsr 
sugg^lgr fecujsr advocates than th^^ tolslate the^^^^SS^ 

ofhlgh level administpfttors as critical to su«sess (Klein and Bog^l^ 



# In 1960, women wero 38 pdTOsnt of 

women mato up the ma^Joslity of tiie post^^condaiy poputetlon { and B<^art, 
iea4). 

# During the citeoada(tf the I9TOs>wan^ earning baid^tor^sd^^ 
nKjre than J3S pensent; those earning 

peroaat; and those earning dodwral d^rees nK?ro than 100 percent Wo^n 
earning professional d^p^ inoreaaed tgr more than ^ pa^^ 
earn appx<»dniai»3y half the hachrto^e ai^ 
thlid (rf the doctoral d^rees, and one ciu^ 
Bogart, 1984). 

# Dataonnuiriberscrfworo^inposteeami^^ 

academic life. Many woman attend ccdl^ and unlvareAtyoan^^ 
and re^nuy ba^ia The m^rity of woman who are enrcmed in pc^tsecondasy 
mstltuUons ai« at the less expensive and le^ pr^fcigious p^iMto Jxmlor ctril^ges 
( National Centar &r EcfeKJatlon Stafetsttos, X9S3 ). 
9 While woman are pursuing posteeccmdaiyeducaW^ 
ised test scores do not reflect thia psx^resa Men an^ 
the verl}al sectiiMi erf the Soholastto 

Exam{GllE). Howefvor» males attain mxM5h higher aoor^ than teoaale^ 
and ORE quanutatlve suhtesta (Gordon and AddJaon, 1984)- 
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> Decades of r^earch Indicate that aistlw sto^t partks^^ 
related to higher achievement and more positive i^tut^ toward school Despite 
this neseaixjh, studies document the following patterns: 

^-^iSassrooms became 1^ interactive as the grato level inorwaea Blemsntaiy 

classroorns are more interactivBthanhlgh school 

ar« more interactive than collet classes (Sad^ and Sadter, 198S^^ 
--In elementary, secondary and postsecondasy dassrcxnns, male i^iiKtente receive 

more teaching attenuon than fenmle «*ulenta Female ma:K^^ 

participate in cla^Kx>m difiou^ions aiid are HKjre lifee^ ttt 

of dassrooms (Sadker and Sadker, 1982; Thomas, 1983). 
handtUl of stAKiants accountfor over 50 percent of the total olafieroom Interao- 

Uon in postseooiidaiy cla^rooms (Karp and YoelSt 1978). 
— Rj^tsecondaxy teachers rarely call on spectQo sti^Klents. Hather th^ direct qu^ 

tions to the whole da^a The csurrent norm in <x>l]^ daasEPooms la for tK>th 

teacher and student to avoid any type erf direct personal oonfipontaticm with one 

another ( Karp and Yoels, 1976). 
} Stu4y after study on taacher ^tecttven^ <temonstrates that axid speolno 
teacher faddt>acK Is related to majdent achievement (Squires, et al., 1983). D^pite 
this research, elementary . seoondaiy and postseMXitflaiy teadhOTS provide difEUse 
feedback during classroom discussion and tend to accept «a«tent n^ponsw with 
commanta mK?h as **\jh huh** and **0K^ There Is more aooeplamje In poet^ocmdaiy 



m CdUegBflnax£cialaidpra43t&^ 

Woii^ also reoetvo 88 pmseitt 1^ la grant awarcte and 16 
than tlistr myals ooimtasparta i')^^ 
to^^^aTt and these reqtij^^cteoreawoff^ 
th^ftoanoSalaSdai^flloatlonsi^ 
to drop cmt of sduxA beoa^ ofunn^ flnanoial ne^ 
m Atthcnigb re^iurning nsore ^&cttve acactemK^O^ than 

c^h^grocgjsofsuakBtffi^thfi^ 
emp^U^^^xnei^ (mstrom and Miucvol, 1984; Kleln« 1984). 

• The hlfi^ tl» dteigres ni«tve^ tiie greater the dlispariiar in the raid crfitanato 

un^plCjymentProfeOTim^ 

than t2^ male coimters»ulB (V^;!^ ai^ 

• Awomanwithacotlle#ai!^reewlll ti^^ 
soboca d^ppmit (U& Department of I^ahor, 1980). 

• Today a mala \rtio giBduatos trom coll^ can anticipate earning «529 pOO mors 
than a male who graduate fipom high school. In conla^ female coUe^ graduates 
win earn only *l42jtXX) more than fiamale 1984). 



• Sex s^w^afctoa charartartzee many posiseoondaiy das^ iins (l^iomaa 1983). 
later, when stuitents atUer the world of woi*, oocupational sex b^r^ation chan- 
nels women into lower joying )Qba 

• Mai^poi^aeocmdaiyflamaiestwtentsr^p^ 

and <ttflcsplmln««ad against thair in^atttstors (Hall and Sandlw, 19aJ). 

• Women's OscOim omirses in postseoondaxy edusatton are nK>re hkely to he in the 
ar^ of visual arta« Utmtture and tha sooial soknc^. Tha^ ooxirses aro &r T^b& 
firequsnt In the ts^dttlcmally malaorimited areas of actence, m^ and physical 
ediJKsadcm (Klein axKl Bcgm«, 1984)* 

• Content ana^y^ ««dtee damcmstrate that many postsaoondaaiy texts c^tinue to 
stereotype matea«kifcn>ale rcJes and^ccK^ won^ 

(Sadter and Sadkar, IQSO). 
« Prior to TiUe DC, w»nmi were 18 percent of all p^tloipants in interodlfsgiata 
ailtlet^ programa ^ 1980, tl^ wm« 30 percent H(^^ 
Although r isar Jy cms-third of all athletes are woman, they receive only one-mxtli <rf 
the total budget for athletto acWvltl^ (The National Advisory Council on Woman's 
Educational Progxums, 1981). 
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The md-Atiantic Center for SexEquity is one of ten regional aisistaj^ 
States Department of EducaUon to provide assistance to pubUc school districts in meeting the 
requirements of Title DC and achieving sex equity. For further information or assistance please contact: 



THF AMERld\lSI UNIVEKSI I V 

Tbfi MM-AtlaoMc Oes^ for Sex SqulJy 
8010 Wisaansta Avenue, IT.W., Suite 308 
Washington, D.0. 80016 



The AmericMi Untversity is an equal opportunlty/afflrroattve actton instmitioa 
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Tlse dsvelopment {rfOJji ♦a Sex Has to (SaiflgBs aod Ua^^ 

Ovn BigbXa Act of X964 (PJ. 88^), C3O08»)O796, VS. Department of Bduca^lon. However. tJse oplnlona 
expressed in this work (to not necessarU^ reflect the posltton or poUay of the UA Deparfemfint. of t«.t,iryn ^^^^ 
no oflaclaa endorseix^ntty tbe Depailaneiit of Ikli^^ 

Digc ritnltiation aw3>ihltad-No person In the United States slbm, on tlte baate crfrace. color, or nattonal 
orlgin,beexcludedfrompardcipatlonin.orbed0nisdthel>ensmsot;or^ 

program or activlly receiving Federal fSnandaa assslstance, or be so treated on the basis of sex under mom. 
education programs or activities receiving JWeraJ asslstaiace. 
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^Apdi y not io n 



This report cai^suiDtmmr^ 
of wbat Is Mppenlng to women in college andimiversitles. It 
offers Information on fkjulty, students, currlculjun and In- 
struction. 

The tnformatlonrefl«3ts niany pcMttve changes for women 
In postsecx)ndazy education It also shows that, more than a 
decade after tbie passage of Title IX of the Education Amiend- 
ments of 197S, sax bias still pervades college and imiveraity 
life. Faculty, staff, and administrators must be informed about 
this bias In order to establish more equitable poliqy and prac- 
tice in postsecondaiy ^lucatlon- 

The author wishes to thank the research assistance of 
David Sadker, Joyce Kaser, Susan S. Klein and Siasan Shaffer in 
preparing this publication 
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BiQXJrt cm Stiaatt^ Sflwiwa^ JW*^ 
WMhinjum iTOk«i» win offlj^^ 
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